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Cronenwett et al. Nurs Outlook 2007;55:122-31.
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A Task Force Model for Statewide
Change in Nursing Education:

Building Quality and Safety

Mundt et al. J Prof Nurs 2013;29(2):117-23.
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Education Recommendations

Transformative Change for Nursing Education

National Quality & Transition to Advanced
Accreditation Safety Practice Practice
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Infrastructure Changes

MI Nursing Finance | MI Nursing Education | Regulatory Changes
Commission Council (MNEC)
Rec. 5 Rec. 6




